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CS Surabi Jain: Ladies and gentlemen, I extend a warm welcome to the 26th Annual General Meeting 

of the Kellton Tech Solutions Limited. This meeting is being held through video conference in 

accordance with the circular issued by the Ministry of Corporate Affairs and SEBI listing regulations. I 

hope each one of you are safe, healthy, and maintaining social distancing.  The company has made 

all the efforts feasible under the current circumstances to enable the members to participate at the 

meeting through a video conference facility and vote electronically. I request the members to log in 

through the CDSL website and not through the Zoom app for Quorum purposes. At this moment, 

there are 30 participants, and the number of participants on these are being counted. I requisite the 

quorum is present. First, let me introduce myself. I am Surabi Jain, company secretary of our 

company and also a co-moderator for this meeting. 

Let me introduce you to the members of the Board, Senior Management, our Auditors, present with 

us today. Joining with us are Mr.Niranjan Reddy Chintam, the Chairman and the Whole-Time 

Director attending through Hyderabad. Mr. Krishna Reddy Chintam, the Managing Director of the 

company attending through Hyderabad. Mr.Karanjit Singh,  who is the Whole-Time Director, is 

attending through the Gurugram office. Mr.Srinivas Potluri, our Non-Executive Director, attending 

through the US. Mr.Brijmohan Venkata Mandala, who is an Independent Director, Non-Executive 

Director, Chairman of the Audit Committee, Stakeholders Committee, attending through Hyderabad.  

We also have Miss Kuda Kalpana, who is the Independent and Non-Executive Director attending 

through Hyderabad. We also have Mr. AGR Reddy and also Mr.Suryanarayanan Rao, who are 

Statutory Auditors of our company and also the Secretarial Auditors and Scrutinizers for the e-voting 

process for this AGM. 

We also have Mr.Anant Rao, who is our current Statutory Auditors of the company. Please note that 

the proceedings of this Annual General Meeting are being webcast live for all the shareholders as 

per the details provided in the notice. The proceedings of this meeting are being recorded for 

compliance purposes. I would like to provide general instructions to the members regarding the 

participation in this meeting. 

First one, by default, all the participants will be on mute until the Q&A session.  The company shall 

open the Q&A session, and announcement shall be made by the Chairman of the meeting. 

Further instructions shall be stated once the Q&A session opens. Most importantly, Mr. Jatin 

Dhawan is the moderator for the meeting. Please ping him for any technical issues. 

Lastly, the company has provided the facility to cast their votes electronically on all the resolutions 

set forth in the notice. Members who have not cast their vote yet electronically and who are 

participating in this meeting will have an opportunity to cast their votes during the meeting through 

the video conference and e-voting facility system provided by CDSL.  

Members can click on the vote button on the CDSL website, which is just beside the Livestream 

option. 



I now request Mr. Niranjan, the Chairman of the meeting, to continue the proceedings of this 

meeting. Thank you. 

Niranjan Chintam: Thank you, Surabi. Welcome shareholders. I know these are unprecedented 

times, appreciate you bearing with us, with the technical challenges of doing it over a web 

conference or video conference. I hope this is going to open up opportunities for others to join into 

this meetings that were unable to attend prior because of the physical need of an AGM. This should 

give us a lot more flexibility of where our shareholder can join in. So, I want to first start off with a 

year-on review of what happened last year. We were on target to have a very good year. We ended 

up having a good year because of Covid that impacted during the March time frame. The revenues 

for this last year was 774 crores with an EBITDA of 116 crores, which is about 15%, and a PAT of 70 

crores, which is about 9.1 percent. 

EPS stood at seven rupees and 70 paise. These were again, like I said earlier, it was supposed to be a 

very good year. We ended up being a good year. We were hoping to do better than this, but 

unfortunately, because of Covid, you know, we were able to achieve these numbers. Talking about 

Covid, in this pandemic times. First of all, I want to appreciate and recognize all the healthcare 

workers, the first responders, who have taken a lot of pain and risk in trying to help mitigate these 

tough times. You know all of us went through some of the pain but not as much as the first 

responders have. So, I want to first appreciate their service to the nation as well as other workers. 

There are many people that provided service to the nation. So I wanted to recognize and appreciate 

their input. Now, coming to Kellton Tech, this pandemic has also disrupted some of the work that 

we’re doing. 

We had anticipated this and have bought all our employees back who are all traveling all over the 

world back home just in time before the lockdown was announced by the Prime Minister. But you 

know, we got most of them the last two of them came back the first week of this month. They finally 

came back, and now they took the risk of staying put with the customer and making sure that you 

know their service is not disrupted. They stayed back in the respective nations helping the 

customers, and we recognize that, and we want to appreciate that. 

Now with this pandemic and I think all of us are working from home. There are challenges. Our 

leadership team has stepped up and made sure that you know there is minimal disruption to the 

customer support while they were challenges often or the customers were facing. We were working 

with them to make sure that we helped them during their tough times by either reducing the bill 

rate or by extending the terms of revenue, recognition for cash flow needs, all that stuff we worked 

with the customers, and you know, we are now because of all these works that our sales and 

operational staff have done we’re able to reap some of the rewards by an increase in revenue from 

the same customer. We are also facilitating the customers to look at new opportunities, new 

markets. We are working with the customers on that. 

But I want to recognize our leadership, specifically Karanjit’s operational team and Srinivas Potluri’s 

operational team. They have stepped up and made sure that you know, there is minimum disruption 

to the customer service as well as the employee needs. While you know, we may not have a 

hundred percent met the needs of our employees, but we made sure that the customers are able to 

meet their operational needs and made sure that you know their success. Even during these 

pandemic times, we have gone live, multiple different releases have been launched out, and you 



know, we are successful in deploying many releases while working from home. Again, there’s a lot of 

experimentation that happened, but you know also this pandemic has given us opportunities while 

we call ourselves ‘Born Digital’ because we started off in this digital world unlike others, and we have 

been predicting that this is going to happen where everybody would require some kind of a digital 

infrastructure.  

This pandemic has ensured that the speed of adoption has rapidly increased, and this only validates 

some of the stuff that we’ve been talking about for many, many years to come. There were 

challenges when working from home where we had to break down some of the rigid structures that 

we have in place and working right now with security. Now we know how people have since been 

logging in, employees are able to access customer information from home. We have to ensure that 

proper security is taken care of. Many of those things that we implemented. So, that in itself is giving 

us a lot of freedom to work from wherever we are, and hopefully, there will be some new normal. I 

don’t think this is the new normal where all of us are working from home, but there will be some 

happy medium where some of the people will be working from home, and some would be working 

from offices. 

At this time, at Kellton Tech,  we are still at 95% work from home. We are not going into the offices 

other than the critical infrastructure need people and critical staff are going to offices, but 

everybody else is working from home. With that, and I know many of you have will have a lot of 

questions, but I want to just bring in Karanjit to talk a little bit about some of the challenges he faced 

and how he was able to mitigate some of these things so that you get a first-hand information from 

Karanjit, and then I will ask Srini to talk from his perspective from US and how the implications of 

Covid, where and what we had to do. Over to you, Karanjit. 

Karanjit: Thank you, Niranjan. Good morning everyone. So let me just take you a little bit about 

through this journey, unprecedented in the first for almost every one of us. So as Niranjan said, 

things have touchwood run as smoothly as they could in the circumstances. It was no one expected 

the sudden and such a long duration lockdown, but luckily as Niranjan said, we kind of anticipated 

about two weeks before. Until February, India was in the mode that we have immunity, we are a hot 

country, and Corona is not going to come here. We were most of our like thing, but we felt that 

something would be coming on from March onwards. 

So we said let’s in any case, in anticipation, be ready about things, and so we kind of started 

provisioning people to work on virtually, VPN. We had started moving people; large teams as a test, 

right! Just as a test because we had never done it at this scale, and luckily for us, the week before 

the lockdown was when we were actually gradually transitioning as a test from Monday. We were 

doing a POC. So as you will from Monday to Friday, we went from about 1,500 people that the 

previous week to almost 80%. On Friday, we were at almost 90 percent. I was in the office, and 

about by evening, afternoon Friday, there were only 22 people out there in the office, and no one 

knew that on Sunday we are all going to suddenly get into a certain lockdown. So that served us 

well. We were able to get almost everybody was ready for the lockdown. The weekend before, the 

IT teams had worked to provision everybody with infra, with VPN. We had moved a lot of hardware 

actually out, especially the desktops. The laptops are ok. The desktops also, wherever required, had 

actually moved out. So that actually was not so much of a shock for us. In fact, I am part of some of 

the other fellow member companies groups here and especially the BPOs and especially the ones 



which have these regulatory things, you know, especially voice BPOs. They had a tough time during 

the first time when pretty much they couldn’t move hardware and Gurgaon was ok, but I think Delhi 

was very strict, Noida was very strict. So we sort of bypassed things, and of course, Gurgaon was 

pretty ok. They did allow people to move around in the first week based on company  ID cards and 

company authorizations for the first week. Our councils were in touch with the DC here and all that. 

Of course, my customer-facing teams’ next biggest concern was how the customers would perceive 

it because many customers are not trained to work from home. This was the first time for them, and 

then how does, there were concerns around productivity. Will they accept invoices, you know, not 

want risks on deliverables and invoices. But as everybody pretty much has said, not only us, most 

companies. Pretty much because there was a lack of choice for people individually to move out 

anyway because of curfew and also the fact that we were all you know, also anxious and the 

managers were really governing it hard. People worked very long hours. And in fact, there was 

higher productivity than usually that happens in office. That went well. We probably can say that we 

have never had even one incidence where a customer has said that work has got impacted or things 

have not got done during lockdown. In fact, I do not know, but till about within the first two months, 

we had done 55 major or minor releases during that time on the digital side.  

So that all worked well and then, but of course, on the sales side, there was impact on the pipeline. 

In fact, Europe pretty much slow most times. They were pretty much shut down in London. Even in 

the US, there was some sort of a lockdown or at least people not traveling. So the pipelines got 

impacted, and that was the big concern for us in the first two months as to, how will this all pan out? 

And, of course, there were the usual requests about where the companies itself went on furloughs 

or wherever they had these projects,  they did delay the projects or reduce them a little bit, so there 

were concerns around revenue. Of course, there were also request from some customers, especially 

on travel, oil, hospitality for, first of all, reducing teams in second is, you know, also reducing billing 

rates and all that. So that happened, and we did not know as to where this is going to stop. But 

we’re happy to report that over the last two months, things have really opened up. In fact, even 

during the lockdown, we closed some substantial deals, and half of the pipeline was pretty active 

even during that time. And whatever, we actually see that joke on WhatsApp, which says, which 

actually, what accelerated digital transformation the most, it is Corona. If you see, there were a lot 

of requests, especially if you see education, online education wants to have virtual classrooms just 

like we are doing our AGM now.  

Similarly, they’ve been requests on even field staff where everybody wants to have a mobile app and 

where he is able to talk one-on-one to the customer and those kind of things. So a lot of Industry 

things on the digital roadmaps that were actually accelerated or seen as the routine Investments got 

accelerated. And in fact last two months, the pipeline has really come alive. A lot of the previous 

pipeline has become active and also new pipeline around these kinds of things have gone on, and 

we’ve actually had some significant closures and call it lot of it was also blocked up consequently, we 

feel a lot more confident, and it’s not like the growth rates are going to be like last year. But at least 

the concerns around where will it stop and how bad it will be? I think we feel a little comfortable 

about it. As we speak today, our employees are, you know, as in most places people are now tired 

working at home, 90% of our people, especially on the India side, are really not even in the location 

not in Hyderabad or NCR they are at back home. So they’re all enjoying it. A lot of them tell us that 

this is the first time after they have passed out of college that they have had an extended stay with 



their with their family, their extended family in their native place. But a lot of them are now really 

missing, when in fact personally, I do go out a little at least two or three times a week. I have to go 

out. People are very happy to see each other. 

There have been so many requests to say that Sir, we have closed this why can’t we meet? People 

are really, you know, nudging to come back, but as Niranjan said, I think where we see it settle. I 

think this will still play out. But I think where it will settle is somewhere in between; it will not be 

always virtual. But at the same time, the comfort of customers and our comfort to work virtually has 

really, really leapfrogged in one time. It’s almost like the Y2K moment, right, the offshoring. Before 

that, you know, India, we don’t know, and suddenly it was all offshore, right? 

So, I think we are in that moment, and even in India, I think it’s going to change to where talent is 

not only in NCR or in Hyderabad or larger towns. We will go to L-level, L2, or L3 and command and 

control centers; these things will emerge; those are happening and primarily led with our customers’ 

comfort. We don’t have to really hide anything. We can actually tell them that’s how we operate. So 

that is pretty much what I had. So thank you and over to you, Srini. 

Krishna Chintam: Thank you, Karanjit. Srini? 

Srinivas Potluri: Thanks Niranjan, thanks Karanjit, everybody on the call. Thank you for taking the 

time to be here today. Appreciate the effort. Now, Karanjit did update a little bit about the US, but 

operationally I would like to add the transition to COVID operations has been pretty smooth in the 

US. 

As an organization, if pretty much everybody, all of our consultants, including our administrative 

staff and sales staff, they all work using laptops, and they are always ready to work remotely. It’s not 

something new; now it’s become mandatory that they have to work remote at least during the first 

three months of COVID. So they have been functioning without any problems. They have been 

doing; productivity has not dropped. Everything is great. 

Just like Karianjit said, in the last month or two, some of the people have started complaining that 

they would like to change this, the rooms that they work in. It’s not mandatory for anybody, but we 

have opened up some of our offices, not all offices. On Tuesdays and Thursdays, we meet them in 

the offices. We have seen that sixty to seventy percent want to come in either on a Tuesday or a 

Thursday. They miss the camaraderie; they miss the personal touch, talking to people, and so on.  

Of course, we are extremely careful, depending on where the office is. Here in the US, every state 

has a different regulation, unlike in India. Most of the things are self-governed here. So in all of our 

offices, we do have masks available. We do have disinfectant soaps etc. There is a special cleaning of 

the office that happens on a weekly basis. 

So, yeah, the Virginia office, where I operate out of, Washington DC area. We are open on Tuesdays 

and Thursdays. New York is not open; San Francisco is quasi-open. So, every state depending on 

whichever state we have offices, they are either open partially or not, but none of this is mandatory. 

And that’s about our people internally from a client perspective. The clients have, have not asked all 

of us to be back at the client location. They are also playing it safe. In one or two instances, you have 

some go live, etc.; people had to go into the clients’ sites. We accommodated that we managed that. 



Local travel within the cities is pretty normal here in the US at this point. No issues. But if we have to 

take any kind of public transportation, whether it be an aeroplane, a train, or a bus to go to different 

cities, it is definitely slow, and we are not encouraging it. We are requesting our clients if anybody, 

any of the clients, want us, and as long as it is a local consultant, we don’t have issues. But if it is 

somebody who has to travel we request there be some leniency. So overall, you know, this is almost 

six months now, it’s become like Niranjan said, the new normal. People have adapted, and the 

employees at Kellton have adapted extremely well.  The clients obviously, we are reacting to our 

clients’ needs making sure that they understand and they get what they require. Yeah. So things are 

almost like normal at this point, meaning people have gotten sensitized to all the new things that 

they have had to do. 

Yeah, and we’ll continue to do that with respect to sales. Obviously, Karanjit touched on it, pipeline, 

sales, etc. It’s become a little difficult to do it virtually. Sales is a very touchy-feely thing; people want 

to see you before they sign contracts. So yeah, the sales team is also learning how to operate under 

these new situations and circumstances. Pipeline looks great. Some of our customers, some of our 

consultants, who work in verticals that have slowed down a little bit, they have some time on their 

hands, so we established new partnerships and made sure that they got certified in the new 

partnership areas. 

Just to talk about kellton’s US side partnerships in the last three months, we have added five or six 

partnerships from a technology perspective, namely Dell Boomi, Workato, Automation anywhere, 

Jitterbit. We’re working on certain other areas such as Informatica and so on. So it’s great people 

have adapted people are utilizing any time they may have, and obviously, the customer comes first. 

We are working on resolving any issues or any deliveries that customers might have. 

That’s all from me, Niranjan. Back to you. 

Niranjan Chintam: Thank you, Srini. Just so, that, you know, people, we talked about the current 

new normal that we keep talking about. I want to reiterate that even in these pandemic times, the 

reason why I wanted both the US and Srini to talk about talk about the experiences that they are 

having during the COVID time, to tell you that there are opportunities we see during these pandemic 

times. It’s not like we’re sitting idle. And not all the revenue numbers, yes, you know, they were bad 

at the Q1, and we have recovered some of it in this quarter and in the next quarter, I think, you 

know, we should be back to normal with the caveat that you know, there is an anticipation of 

resurgence of Covid. If that happens, then, you know, we don’t know what’s going to happen. I think 

you’re already seeing some in Europe, especially in the UK, Spain, where there are lockdowns now 

taking place; what will open earlier; we don’t know what’s going to happen in the US. The US is our 

big market; 80 plus of our revenue comes from the US. We don’t anticipate too much of a trouble 

there, but we just want to caution that you know, yes, things are looking up, and I think they should 

be looking at, but with this Covid, you never know what’s going to happen. But like Srinivas talking 

about, we do see new opportunities. We have signed up with new customers, and Srini’s team has 

signed up multimillion-dollar contracts in these pandemic times. Same with Karanjit, where he has 

signed up multi-core contracts during this pandemic times. So there are opportunities that we are 

exploiting, just that you know, we have to work with the new system, new things that we have in 

place. Surabi, back to you. 



Surabi: Thank you. As the notice is already circulated to all the members, request the Chairman to 

take the notice convening the meeting as read. 

Niranjan Chintam: Let’s go ahead.  

Surabi: Thank you. Before we proceed, I am pleased to bring to your notice that as required under 

the Companies Act and SEBI listing regulations, the company has provided the facility to cast their 

votes electronically on all the resolutions set forth in the notice. Members who have not cast their 

votes electronically and who are participating in the meeting will have an opportunity to cast their 

votes through the e-voting facility provided by CDSL. Members may please note that there will be no 

show of hand facility provided. We now request to take the resolutions as set forth in the notice. The 

first resolution is regarding the adoption of the financial statement. The financial statements of the 

company include consolidated financial statements for the financial year March 31, 2020, including 

the Directors’ Report, Auditors’ Report, which is already provided to the members. 

Second, item number two is the appointment of Srinivas Potlurias director liable to retire by 

rotation. 

The third is about the appointment of M/s. Anant Rao and Malik as the statutory auditor of the 

company. We are appointing him to fill the casual vacancy for a period of five years. 

Fourth is our special business, which is regarding the appointment of Krishna Chintam as the 

managing director of the company for the term of three years. 

The fifth is regarding the re-appointment of Karanjit Singh as the Whole-Time Director of the 

company for the term of three years.  

To appoint the sixth one is about the re-appointment of P Srinivas Rao as an Independent Director of 

the company for the term of five years. 

The seventh is to issue 80 lakhs convertible warrants on preferential basis to other than promoters. 

The agenda items provided here also consist of explanatory statements which are being fully, 

completely explained to the members. Request Mr.Niranjan to open the floor for any questions of 

the members. 

Niranjan Chintam: Yep. Thank you, Surabi. Now we are open for any questions that you have both 

about our future plans as well as you know, what happened last year or the current plans. Anybody 

who wants to ask a question, I think there is some standard they set up. Surabi, can you explain how 

they can ask questions, please?  

Surabi: Sure, Sir, thank you. So the Q&A session has been initiated following a few norms to be 

followed by the members; first one, kindly unmute, turn on the video, if required, when you are 

projected on the broadcast screen, please mention your name, folio number and also the location 

where you’re joining.  In case members wish to ask questions, they are requested to use, raise their 

hand option provided in the Zoom app. 

They can raise the hand option just after the name is been provided in the participation list on the 

Zoom screen. 



Members, please ensure that the voting shall be closed once the meeting has been done. So request 

to all the members to kindly vote on the resolutions which are set forth in the notice. 

The fourth one, members are requested to restrict their questions up to two minutes. It may be 

noted that the company reserves the right to limit the number of questions depending on the 

availability of the time. I request. The first question is from whom, Sir? Jatin, can you please assist 

me on this? 

Bharatraj: Hello, Mr. Chairman, am I audible?  

Niranjan Chintam: Yes, you are. 

Bharatraj: Yeah, Mr. Chairman. I’m Bharatraj. It’s Friday and a very happy occasion. I’m seeing the 

entire Board of Directors happy, healthy, and fine. Mr. Chairman, Mr. Managing Director, I hope 

you’re all safe. I’m also safe and happy, Mr. Chairman. My name is Bharatraj calling from Hyderabad. 

I hope you recognize me, Mr. Chairman; three years back, I gave a memento and personally 

facilitated under your leadership. I met Mr. Krishna also on the occasion of the festival. Also, I’m very 

happy to see you all, Sir. Just to bring to your notice, there is a corporate governance; I have not 

received a mail for the AGM, Sir. But luckily, I have seen in the NSDL, and I’m participating. So this 

has happened past two years, Sir. I don’t know what is happening; maybe the mail is not coming to 

me, or I don’t know what is happening. But I bring you to notice; please look into this matter, Sir.  

Niranjan Chintam: Absolutely Bharatraj, we will definitely look into this. But Bharatraj, thank you for 

asking about our health, and hope we are doing all fine in our touchwood none of us are affected. 

But you know some of our employees did get affected with COVID, and we have provided them with 

the facilities where they can call doctors and will make sure that their family are taken care of. But 

appreciate you asking that, and thank you for bringing to our notice that you know; I apologize that 

you know somehow I don’t know how they miss your email. Think, I will ask Surabi to personally 

reach out to you later on and make sure that you update your email or we update the email that we 

have on record. We cannot hear you, Bharatraj. Can you unmute yourself? Jatin, we cannot hear 

him. Can you see something? 

Bharatraj: Hello. Sir, one thing, in this pandemic time, any termination of the employee, salary cut to 

the employees, and salary cut to the management. What are the steps, may I know Sir? In the next 

five years, what is your future plan, Sir, about our company? Because it’s 100 CAPEX, you have 

reached. Any plans to reach this to reach 1000 crores in the next two years or next three years.Sir  

one thing we are reaching into the profit zone, any plans to get a dividend part that is my third 

question, Sir. We are very much proud that you are making our company more revenueable and 

expansion all over India. I wish that under your leadership definitely, our company will be a success 

and Mr. Krishna. I’m happy to see you. I hope that under the leadership of Niranjan, you will make 

our company more pride and more responsible with a very good revenue, Sir. Once again, thanks, 

Chairman and directors, and the entire board for giving this opportunity for the video conference. 

Thank you very much, Sir. Be safe. Be healthy. Happy Sir. Thank you, Sir.  

Niranjan Chintam: Thank you, Bharatraj. To answer first your question about employees’ salaries. 

We have not given a salary cut to any of our employees the management, however, has taken a 50% 



cut in their salaries. Krishna and I have not taken salary since April of this year. We will see how 

things go on. 

Based on the cash flow situation. We probably might take us our salary back soon, but currently, 

Krishna and I are not taking salaries.  The senior management has taken a 50% cut in pay salaries, 

but the regular employees have not got any salary cut.  Now coming to your question about the 

growth. Yeah, we do have ambitions to grow. I think we talked about that then I when we met a few 

years back about it, Bharat, but you know at the same time, you know, there are circumstances that 

we have to work with, but our ambitions are to grow. Yes, we want to get to the thousand crores 

and probably higher very soon. I don’t want to give a number a year or target for this year or next 

year because this year is pretty much you know, because of pandemic it’s going to be awash, but 

next year onwards we see in up huge potential to grow but like I said earlier, and Karanjit and Srini 

have reiterated even in this pandemic times we are able to close new deals, we see a lot of 

potential, and we are working very aggressively to increase the revenues. But you know, there are 

circumstances outside our control that, you know, have a lot more bearing than what despite our 

best efforts, but, you know, we are putting in all the efforts to grow in revenue. Thank you again, but 

really look forward to seeing you another time. So Jatin, on to the next one. 

Jatin Dhawan: I don’t see any raised hands. 

Surabi: I request members to raise the hand use the option of raise hand for any queries or views 

you want to provide 

Niranjan Chintam: Jatin, can you explain to them how to raise the hand just in case they are not 

aware of it. Also, please. 

Jatin Dhawan: Yeah.  

Niranjan Chintam: Jatin, you’re breaking up. 

Jatin Dhawan: Am I audible? 

Surabi: It is not audible. 

Karanjit Singh: Jatin is posting the instructions for raise hands. 

Krishna Chintam: Maybe Kunal on how to raise hands or maybe Surabi, one of you? 

Surabi: Hello Kunal.  

Kunal: Hello. Am I audible? 

Surabi: Yes, Kunal, you are. 

Kunal: So, if you click on the more button, there would be an option of raising hand. So click on that, 

and then in the participant list, we would see that there would be a raised hand in a blue color 

against your name. So please do, it would in more option. Go in more option then select that Raise 

hands. 

Surabi: Members request to let us know if any queries are then or any views. 



Niranjan Chintam: Give it a couple of minutes, and then let’s just go to the next item Surabi. 

Krishna Chintam: So any suggestions from KGR? 

Surabi: What Krishna? 

Krishna Chintam: I was asking AGR if he has any inhibitions! 

AGR: Just got unmuted. Thanks, Niranjan, Karanjit, and Srinivas, on your ellaboratve status on the 

COVID and the future plans of the company and how you have encountered the Covid situation. It is 

really appreciated. So now, I think the shareholders are very much happy on the performance of the 

company, so that’s the reason maybe we don’t have much of questions. Maybe we should get going 

with the other agenda items. 

Niranjan Chintan: Surabi, go ahead Surabi.Go to the next agenda item. 

Surabi: Sir, so as the queries, I cannot see as much queries are there, so we can just close the 

meeting, Sir. 

Niranjan Chintam: So, yeah! Go for the next agenda item. Whatever the next agenda item is. 

Surabi: Ok, agenda items. Sir, as of now, there is no much agenda items. Q&A was the last session.  

Niranjan Chintam: Ok. Now let’s do the thank you then thank you session, and then we go on yes.  

Niranjan Chintam: Thank you, everyone, for joining our Annual General Meeting. Appreciate you 

taking the time to join the meeting and hearing us out. We are excited to see that you know, there is 

a shareholder interest in us. We are doing the best that we can in these circumstances, and we 

promise that you know will do much better over the next few quarters and over the next years. Look 

forward to listening to you your comments either offline or online. We should be having again 

another earnings call, probably the QT earnings call, sometime in September and October. So look 

forward to seeing you there. Again.Thank you very much for joining the AGM and bye-bye. 

Surabi: So members, I request again to vote if any participants are there who are yet to vote as the 

e-voting timings will be closed soon. I thank all the people for joining us with this meeting with that I 

will ask the board of directors to close the meeting. 


